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“Spiritual Authority – Good Leaders First 

Learn How to be Good Followers” 

 

CLASS OBJECTIVES: 

To help us do personal evaluation regarding our respect for spiritual authority.  When are we called to 

submit to an authority?  Why? Based on what? In other words: Can I recognize, respect and submit to 

good spiritual authority?  Have I made myself ready to be a good authority by being a good follower? 

 

Specific questions this class will address: 

1. What is the definition of Spiritual Authority? “The God given right/responsibility to lead and 

influence others through the currency of sacrifice, suffering and service.”  

2. What are the key elements of the discussion regarding Spiritual Authority? It’s foundation, It’s 

spheres, It’s potential for good & bad, Characteristics of success & failure 

3. What are some biblical descriptions/illustrations of good leaders and good followers? 

4. What are some biblical descriptions/illustrations of bad leaders and bad followers? 

5. What does a person that struggles with authority issues look like?  

 

GOING DEEPER: 

Hebrews 5:11- 6:2  “About this we have much to say, and it is hard to explain, since you have become 

dull of hearing. 12 For though by this time you ought to be teachers, you need someone to teach you 

again the basic principles of the oracles of God. You need milk, not solid food, 13 for everyone who lives 

on milk is unskilled in the word of righteousness, since he is a child. 14 But solid food is for the mature, 

for those who have their powers of discernment trained by constant practice to distinguish good from 

evil.    6 Therefore let us leave the elementary doctrine of Christ and go on to maturity, not laying again a 

foundation of repentance from dead works and of faith toward God, 2 and of instruction about 

washings, the laying on of hands, the resurrection of the dead, and eternal judgment.” 
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1. How does the author of Hebrews describe Christians that are spiritually immature, needing “the 

milk”? 

 

 

2. How does the author describe Christians that are spiritually mature, able to handle “the meat”? 

 

Read the following Scriptures and discuss with your group anything that creates a question or seems 

puzzling about the story? 

2 Chronicles 26   

3. How many different ways is Uzziah described in this chapter?  

4. What did Uzziah do wrong?  

Leviticus 7:35-36; 8:7,8 

5. What does Leviticus tell us about God’s commands regarding those who should offer incense? 

6. Generally speaking, what purpose do uniforms perform? 

Acts 23:1-10; (Ex. 22:28)   

7. Why did the Apostle Paul apologize for speaking to the High Priest the way he did?  

Matthew 26:59-68   

8. How did Jesus handle an illegitimate actions from legitimate authority?  What were the signs 

that the High Priest was going outside his authority? Lev. 21:10; Lev. 10:6 

9. Why did Jesus break his silence?  On what basis did Jesus project his authority? 

1 Samuel 24:4-7   

10. Why did David not kill King Saul when he could have?  

 

Key Scriptures Concerning Spiritual Authority 

11. Jude 8-13 , Phil. 2:5-11; Mark 10:42-45 

 

Spheres of Authority/Responsibility & Submission 

12. Government/Laws – Rom. 13:1-7  ; 1 Sam. 8   ; Dan. 6 

13. Church/Leadership -  Heb. 13:17;  1 Thess. 5:12; Acts 20:28 

14. Career/Stewardship – Mat. 25:14-30 

15. Family/Sacrifice – Eph. 5:22  - 6:4 

Influence Mistaken for Spiritual Authority 

16. Financial influence 
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17. Personality (charismatic)  

18. Position Tenure 

19. Lineage/Genealogy 

20. Government/Politics 

21. Worldly knowledge 

 

Caution – Even Conscientious Objection Requires Humility! 

22. Supernatural authorities – Jude 

23. Government Magistrates – Romans 13 

24. Church Leadership – Heb. 13:17; 1 Tim. 5:19 

 

Qualities of Good Followers:   

25. They study the Scriptures to respectfully confirm what their leaders have taught them. Acts 
17:11 

26. They watch carefully the outcome of the lives of those they are following. He. 13:7 

27. They understand that submitting to a good leader is the same as submitting to God. Heb. 13:17 
& Rom. 13:1-2 

 

Qualities of Good Leaders: 

28. They lead through the power of love, serving God and others. Mk. 10:42-45 

29. They demonstrate their understanding of authority by respectfully submitting to those over 
them. Heb. 13:17,18 & Ac. 20:28 

30. They are humble, motivated by Jesus’ example of Shepherding not bullying. 1 Pe. 5:1-5 

31. They may appear weak and timid. 1 Cor. 2:31, 2 Cor. 10:10 

32. The spiritual disciplines are priorities kept and therefore are “in the counsel of God” rather than 
“swapping sermons” with other preachers.  Jer. 23:18-22 

33. The fruits of the spirit are in the wake of their work/ministry.  Gal. 5:22 

 

Indicators of Poor Followers: 

34. There tends to be jealousy and strife that is often rooted in immature competition and fleshly 
loyalties to human leaders. 1 Cor. 3:1-4 

35. Their leaders rely on patterns of manipulation and bribery. Micah 3:11 

36. They subtly despise the word of God and love to hear sermons of extremes that leave them 
alone. Sermons about peace for themselves and hate for those they don’t like; redemption for 
themselves and those they love, sin and judgement toward those they don’t understand. Jer. 
23:16-17 
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Indicators of Poor Leaders: 

37. They may appear very spiritual, even “heavenly.” 2 Cor. 11:14 

38. They may be very bold and take on “apparent” evil situations without any reservations, or 
respect of other authorities. Jude 8-9 

39. They look at other human leaders for self-assessment and standards of success or failure.  2 Cor. 
10:12 

40. The works of the flesh are in the wake of their work/ministry.  Gal. 5:19-21 

41. They don’t see danger, they use their influence selfishly for their benefit and tend to be lazy 
when it comes to personal responsibility  Is. 56:9-12 

42. They are selfish, greedy and inattentive to the concerns and needs of others. Jer.23:1-4; Ez. 
34:1-8 

 

IDENTIFYING INDIVIDUALS WITH AUTHORITY ISSUES 

Red Flags Indicating a Person Struggles with Authority: 

No =       1 - this does not describe this person 
 2 - the individual may show some signs of this but not much.  
 3 - the individual definitely shows some of these signs but not all the time.  

Yes =      4 – this characteristic is usually seen in this person’s lifestyle. 
 
SELF-IMAGE 
          No - - - Yes 

1. 1 -2 - 3- 4   Most decisions, actions, or discussion tend to promote his or her own self-image and 
empower themselves as the best authority on a topic. 

2. 1 -2 - 3- 4  This person promotes individuals that make them look good, and tend to ignore or 
belittle people that don’t make them look good. 

3. 1 -2 - 3- 4  They don’t seem to sense that they should be more tactful in presenting their 
perspective.  

4. 1 -2 - 3- 4  They are willing to distort reality to maintain his or her own perspective about who he 
or she is.  

5. 1 -2 - 3- 4  They treat disagreement or disobedience as disloyalty.  
6. 1 -2 - 3- 4  They tend to respond with vengefulness or vindictiveness when he or she thinks 

someone is being disloyal. 
7. 1 -2 - 3- 4  They see themselves as special or unique.  
8. 1 -2 - 3- 4  They seem unusually willing to destroy the reputation or work of someone that 

doesn’t make him or her look good.   
9. 1 -2 - 3- 4  They are deeply bothered if his or her image is diminished by other people.  

 
ENTITLEMENT 
           No - - - Yes 

10.  1 -2 - 3- 4  They expect special treatment. 
11.  1 -2 - 3- 4  They thrive on the adoration and admiration of others and will seek it out regardless 

of the cost. 
12.  1 -2 - 3- 4  They tend to hurt people without noticing that he or she may be “stepping on 
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another person’s toes.” 
13. 1 -2 - 3- 4 They often feel that the world (the church, an institution) owes him or her glory or 

respect. 
14. 1 -2 - 3- 4  They seek out people who don’t know him or her personally to maintain this 

adoration and feeling of self-importance.  
15. 1 -2 - 3- 4 They seem to be insensitive to how he or she affects others.  
16. 1 -2 - 3- 4 They do not appear to care about others unless it ultimately serves their reputation 

or need for control. 
EXPLOITATION 
                No - - - Yes 

17. 1 -2 - 3- 4  This person is perceived by many to be manipulative and controlling 
18. 1 -2 - 3- 4  They often abuse his or her position of influence and power while maintaining that 

this is for the other person’s good.      
19. 1 -2 - 3- 4  They alternate between the extremes of promoting himself or herself and devaluing 

himself or herself.  
20. 1 -2 - 3- 4  They often exaggerate your positive characteristics or ideals especially when they 

want you to do something for them. 
21. 1 -2 - 3- 4  They can make radical changes in a short amount of time from caring about a person 

to being completely indifferent to this person.  
22.  1 -2 - 3- 4  They will often resort to put-downs or highly critical judgments. 
23.  1 -2 - 3- 4  They become somewhat paranoid or may see opposition to them, their work, or 

their opinion as part of a conspiracy.  
24.  1 -2 - 3- 4  They seem to think he or she has a right to ignore others.  
25.  1 -2 - 3- 4  They rarely admit personal failure and is adept to blame shifting. 
26.  1 -2 - 3- 4  When in a bind they do not care how his or her behavior affects others.  
27.  1 -2 - 3- 4  They use other people’s weaknesses to maintain a power position.  
28.  1 -2 - 3- 4  They tend to excuse conning others when it will further what they believe in.  
29.  1 -2 - 3- 4  They aren’t bothered when he or she makes people uncomfortable.  
30.  1 -2 - 3- 4  They develop relationships that tend  to be superficial and shallow.  
31.  1 -2 - 3- 4  They make you feel off-balance or “crazy” at times.  

 
DEPERSONALIZATION 
             No - - - Yes 

32.  1 -2 - 3- 4  This person lacks genuine empathy, though they often are perceived as being caring. 
33.  1 -2 - 3- 4  They do not seem to have significant feelings for others.  
34.  1 -2 - 3- 4  They will not compromise nor negotiate fairly 
35.  1 -2 - 3- 4  They sometimes treat other people like things or objects.  
36.  1 -2 - 3- 4  They use denial, arrogance, haughtiness, charm, and exaggeration or persuasion to 

maintain a “superior” position.  
37.  1 -2 - 3- 4  They are good at convincing you of his or her goodness (superiority)- and of your 

badness (inferiority).  
38.  1 -2 - 3- 4  They expect automatic compliance with his or her expectations.  
39.  1 -2 - 3- 4  They seem to retreat from genuine human need and ignores the pain of others.  
40.  1 -2 - 3- 4  They see solutions and success as more important than personal relationships.  
41.  1 -2 - 3- 4  They don’t seem to feel the struggle when others are involved in personal pain.  
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____ Total Score 
104 to 123 = a person with some authority issues. 
124-164 = a person that respects no authority but themselves.  

 

 

People Who Struggled with Authority:  

A. Joseph and his brothers, Potiphar, Pharaoh:  Gen.  37-41 
B. Shadrach, Meshach, Abednego and Daniel:  Dan. 3 & 6 
C. Sarah &  Hagar: Gen. 16; 1 Pet. 3:1-6 

 

GOOD RESOURCES: 

 www.openbible.info  search for topics such as “spiritual authority”, “pride”, “arrogance”  

  “Spiritual Authority” by Watchman Nee 

 “Influencer”  by Grenny, Patterson, Maxfield, McMillan 

 “The Emotionally Healthy Church, Updated and Expanded Edition: A Strategy for Discipleship 

That Actually Changes Lives” by Peter Scazzero 

 “Crucial Conversations Tools for Talking When Stakes Are High”, by Kerry Patterson and Joseph 

Grenny 

 Online Resources 

o “Leadership and Authority in the Church: What It Is and Isn't” – 

(www.xenos.org/essays/leadership-authority-church) 

o “TLCC Shepherding Policy” (www.dougdelp.files.wordpress.com/2012/06/church-

shepherding-policy1.pdf) 

 You Version App Bible Devotions 

o Humility – 4 day plan 

o A Thought Align with God’s Thought – 5 day plan 

o Cultivating Unity  - 5 day plan 

o Leadership Personal Development – 14 day plan 
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